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PREAMBLE 


This agreement entered into this day of betweeo. 

the Board of Education of the Borough of Carlatadt, Bergen County» New 
Jersey, hereinafter called the "Board" and the Carlstadt Teachers Associ¬ 
ation,, hereinafter called the "Association". 

ARTICLE I 
RECOGNITION 

The Board hereby recognizes the Association, during the lifetime 
of this agreement, as the exclusive representative for collective negotiation 
concerning the terns and conditions of employment for all certificated 
teacher personnel, excluding: 

Principals 

Administrative Assistant 

Psychologist 

Social Worker 

Nurse 

Substitute Teachers 

All noa-certificated personnel 

ARTICLE II 

NEGOTIATION PROCEDURE 

A, The parties agree to enter into collective negotiation over 
a successor agreement in a good faith effort to resell agreement. When a 
contract is reached, it shell apply to all teachers for whoa the Association 
is authorized to negotiates be reduced to writing, ratified and adopted by 
both parties, and signed by authorised representatives■ of both parties. 

B. During negotiations, the Board and the Association shall 
present: relevant data, exchange points of view, aad make proposals and 







counter •'proposals. The Board shall make available to the Association, fox 
review, pertinent public records, data and Information of the Cariataat 
School District. The- Association, likewise, shall make available to the 
l©ard 2 for review, pertinent public records, data and Information of the 
Association. 

C. neither party in any negotiations shall have control over the 
selection of the negotiating representatives of the other party. Both parties 
shall be empowered to consider tentative proposals, to make tentative proposals, 
and to make tentative counter-proposals during negotiations. Final contract 
must he ratified and adopted by both parties before signing of contract. 

D. The Association and the Board negotiating units will schedule 
meetings at the convenience of both units for the purpose of negotiating said 
contract. Each party, whenever possible, will submit in writing to the other, 
no later - than 48 hours prior to the meeting, any tentative proposals and/or 
tentative counter-proposals covering matters on the agenda for the meeting 
with the exception of Article ¥111. 

E. All cost of supplies relevant to the printing of proposals and 
counter-proposals shall be assumed by the individual parties. 

ARTICLE HI 
GR IEVANCE PROCEDURE 

A.l. A grievance is claim by a teacher or the Association based 
upon the interpretation, application, or violation of this agreement, policies 
or administrative decisions and practices directly affecting the working 
conditions of a teacher or a group of teachers. 

2. An "aggrieved person" is the person or persons or the' 


Association malting the. claim. 





3. The term 


"grievance” and the procedure relative thereto 
shall not be deemed applicable in the following instances: 

a. The failure or ‘refusal of the Board to renew a contract 

of s non-tenure teacher* 

b, in all such matters that are clearly subject to applicable 
las? and beyond the scope of the Board's authority and limited to action by 
the Board alone. 

B* k grievance must be filed within thirty (30) calendar says of, 
its occurrence or such grievance shall be deemed to constitute abandonment 
of the grievance. 

C. Any teacher shall have, the right to present Ms grievance through 
the process described in the following steps. Is shall have the right to 
present his os® appeal or to designate representatives o£ tne Association, ot 
another person of his choosing to appear with hi® os for hi® at any step in 
the appeal. 

D. So reprisals shall be taken* by either party* against any 
participants in a grievance. 

STEP 1 . A teacher or teachers with a grievance shall file* in 
writing* the grievance with the principal* either directly or through the 
Association* with the objective of resolving the matter. A decision shall be 
rendered within five (5) school days after the presentation of the grievance. 

STEP 2. If the grievance is sot resolved or a decision rendered* 
to the satisfaction of the aggrieved person* within five C3) school days 
after the presentation of the grievance* the aggrieved person may file the 
grievance with the Association within ten (10) school clays after the grievance 
ws.s ©resented in Step 1. Within five (5) scnooi days after receiving the 
written grievance* the Association shall, refer it to the Superintendont ot 








Schools. The written grievance shall specify; 

a. The nature of the grievance, citing specific instance and 
persons involved. 

b. The results of the previous discussion. 

e. 'The basis of dissatisfaction with the determination. 

The Superintendent, upon receipt of the grievance report, shall 
.attempt to resolve the matter as quickly as possible and shall meet with all 
involved parties within five (5) school days. He shall then have fifteen (15) 
school days to render his decision after the grievance is presented to him. 

If the Superintendeat fails t© act or renders a decision deemed 
unsatisfactory to the aggrieved person within the time limits stated la 
Step 2, the aggrieved person may appeal to the Board within ten (10) school 
days. 

STIPJL If the aggrieved person dees not request a hearing, the 
Board aay consider the appeal, on the written record submitted to it, or the 
Board may, on its own, conduct a hearing or it may request the submission of 
additional written material. A hearing shall be held, as expeditiously as 
possible, when the aggrieved person requests a hearing, in writing. 

The Board shall make a determination within 45 calendar days, which 
may be extended in the ©vest of an emergency to 60 calendar days, from the 
receipt of the written grievance. In the event of a hearing, the decision 
shall be made within 30 calendar days of the hearing. 

The final decision on any grievance shall be at step 3‘ of this 
grievance procedure, except & grievance that is as alleged violation, mis¬ 
interpretation or misapplication of the language of this agreement. 

STEP 4. If the aggrieved person- is not satisfied with the decision 
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at Step 3, and if the grievance is as alleged violation, misinterpretation or 
misapplication of the language of this agreement, the aggrieved person shall 
have the right to request, in writing through the Association, non-binding 
arbitration within tea (10) days of the decision rendered in step 3. 

If the Association determines that the grievance has merit, the 
Board and the Association shall attempt to agree upon a mutually acceptable 
arbitrator and atoll obtain a commitment from said arbitrator to serve. If 
the parties cannot agree on an arbitrator within 21 days, & request for a list 
of arbitrators may be made to the American Arbitration Association by either 
party. 

The authority of the arbitrator shall be limited solely to the Inter¬ 
pretation of the language of this agreement and he shall have no authority to 
add to, subtract from, or modify any of said provisions. 

The arbitrator’s decision shall be submitted to the Board and the 
Association and shall be non-binding on either party. Should any of the 
parties reject the non-binding decision of the arbitrator, the reason or 
reasons shall be stated in. writing no later than 30 days from the date of the 
receipt of the decision. 

Decisions rendered in all steps of this grievance procedure shall 
be in writing. 

All costs for the services of the arbitrator shall be shared equally 
by the Board end the Association. 

ARTICLE IV 

ASSOCIATION RIGHTS AMD PRIVILEGES 

A. The Board agrees to permit the Association to view and. copy 
public Information of the Board, 

B. When, at, the direction of the Board, any teacher participates 





during working hours in negotiations, grievance proceedings or conferences 
he shall suffer no loss in pay. 


ARTICLE ¥ 

T EACHER BMPLCKMEMT 

A. Placement on salary guide for the experienced teacher applicant 
shall be determined by the Board with the Superintendent’s recommendation. 

B. Up to four years of military service shall be recognized as 
equivalent years of teaching service on the guide. Legal evidence of said 
military service must fee submitted to the Board. 

C. The Board shall be notified of the teacher’s intentions not 
later than the third Monday in March on forms to be supplied by the Beard. 

0. Mon-tenured teachers shall be notified, by the Board, o£ their 
employment status for the ensuing year by April 30. Other teachers, for whom 
the Association is authorized fco negotiate, shall be notified, by the Board, 
of their salary status so later than three (3) weeks after signing of the 
Agreement between the -Association and the Board? or April 30, whichever is 
later. All signed contracts shall be returned to the Board within two (2) 
week® of issuance. 

E. Any teacher employed prior to February 1, of any school year, 
shall be given fall credit for one (1) year of service toward the next 
increment step for the following year. Any teacher employed after February 1 
shall not receive advancement on the salary guide. 

ARTICLE VI 
TEACHER WORK YEAR 

A. The in-school work year fox teachers will consist of no more ■ 
than 185 school calendar days pies one general faculty day at the beginning 





of the school year, and up to two (2) days for orientation. 

B. The in-school work year stall include days when pupils are in 
attendance, orientation days sad any other days 0 a which teacher attendance 
is required. 

0. The Association may see the school calendar before final, 
adoption by the Board. la determining the school calendar's the Board 
through the Superintendent will accept suggestions and recommendations from 
the Association. 

ARTICLE VII 

TEACHER HOURS AMD TEACHING L OAD 

A. Teachers will devote to their assignments the time necessary 
to me^t their responsibilities. Teachers will indicate their presence for 
duty by placing their initials in the appropriate column, if os time, or 
by specifying the exact time, if late. Teachers shall also place their 
Initials in the appropriate column when leaving. 

B. Teachers shall be required to report for duty five (5) minutes before 
pupils enter school and shall be permitted to leave thirty (30) minutes 

after pupil dismissal. The total normal in-school work day shall consist 
of not more than seven (?) hours (0) minutes and shall include a duty free 
lunch period of fifty (50) minutes. Those 7th, 8th and special area teachers 
of Washington School, who are assigned lunch room supervision on alternate 
souths, shall receive a duty free lunch period equal to the length of a 
regular class period. On Fridays or on days preceding holidays or vacations, 
the teachers shall be permitted to leave fifteen (3.5) minutes after pupil 
dismissal. 

C. Teachers shall be required to remain after the mid of the 
regular workday, without additional compensation, for the purpose of attending 



no more than sis (6) faculty or other professional meetings per month. No 
meetings shall fee held on .Fridays or before holidays, except in cases of as 


emergency. 

D. The notice of and agenda fox meetings will fee given to the 

teachers Involved oae {1} day prior to the meeting, when time permits. 

E. Classroom teachers shall have professional time granted, when 
schedule permits. 

F. Teachers may "fee required to attend no more than six (6) evening 
assignments or meetings each school, year, without additional compensation. 

ARTICLE VIII 
SALARIES 

A. The salaries of all teachers covered by the contract are set 

forth ia the salary guides for 1979-80 and 1980-81 la Schedule ”A“ sad 

Schedule "B" attached. 


B. Tl 


Board reserves the right to withhold any increment for 


reason of inefficiency or other good cause, 

C. Teachers shall, fee paid in twenty (20) semi-monthly installments. 
B. Teachers say individually elect to have tip to 20% of their 
monthly salary deducted fro® their pay. These funds shell fee deposited in 
the South Bergen Teachers Credit Union., 49 Jewel Street, Garfield, Hew Jersey. 
Deduction forms shall fee filed with the Secretary of the Board during the 
first two weeks of September and shall fee binding for the entire school 






Deduction forms shall f>a filed with the Soared Secretary during th& first two 
weeks of September or the first two weeks of January, Any changes in the 
plan or termination thereof may occur only during the two periods mentioned 
above. lotice of termination or modification shall be given in writing prior 

to the above periods, . ■ 

F. A longevity stipend, of $3-00 will be provided for teachers 
completing twenty (20) years of service in the' Carlstadt Public Schools 
during the 1979-80 school, year. Fox the 1980-81 school year, it will be 
increased by $100 to $400 after completion of twenty (r0) years ox service as 
the Carlstadt Public Schools, 

6. When payday falls on or during a school holiday, vacation or 
weekend, teachers shall receive their pay checks prior to the non-working day 
or days. 

ARTICLE IX 

VOLUNTARY TRANSFERS AND RMSSIQMENTS 

A. Teachers who desire a change in grade and/or subject assignment 
or who desire to transfer to another building may file a written statement 

of such desire with the Superintendent, through the building principal. 

Such statement shall include the grade and/or subject to which the teacher 
desires to be assigned and the school os schools to which he desires to be 
transferred, in order of preference. Such requests for transfers and re¬ 
assignments for the following year shall he submitted not later than March. 30, 

B. As soon as practicable, and no later than April 30, the super¬ 
intendent shall inform the staff of all known vacancies. 

C. The determination of requests for voluntary transfers and/or 
reassignments shall remain the sole discretion of the. Board. 
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sick leave abuse ©r la cases of extended sick leave, the Board may require 
a physician’s certificate to he filed with the Secretary of the Board for 
review f in order to obtain .sick, leave. 

B. Teachers who have used all their accumulated sick leave, will 
have their case reviewed hy the Board for possible merited extension. 

C. Teachers shall fee given a written statement of accumulated 
unused sick leave days as of September. 


ARTICLE 11 

YMPOMRY LEAVES OF ABSEBCE 

A. Teachers for whom the Association is authorised to negotiate, 
shall be entitled to the following temporary non-accuraulative leaves of 
absence, with pay, each school year; 

1. Up to four (4) consecutive calendar days for leave immediately 



c. Marriage ~ one (1) day. 

d. House Closing - one (1) day. 

e. Religious Holy days when religion prohibits attendance 

&t school, 

3, The following day(s) will be considered, upon written 

request to the Superintendenti 

a. School visitation and/or conference when related to 
employment - saxismaa two (2) days. 

b. Serious illness in immediate fatally - maximum two (2) 
days per occurrence. 

■ e. Marriage of member of immediate family ~ on® (1) day. 
d. Court Order - jury or witness (not as plaintiff or 
defendant - court form must be presented). 

Moving to new residence ~ one (1) day. 

f. Paternity - maximum two (2) days. 

4. Mecessary time away from teaching duties due to road and/or 
home emergencies will be considered after the submission of a written 
explanation to the Superintendent. 

It is understood that all the reasons stated above can only be 
granted when personal matters cannot fee conducted on other than school flours. 

B. All requests to the Superintendent, through the building 
principal, shall be made a weak prior to the leave, except in the case of an 
emergency, and shall require a brief explanation of reason for leave. 

ARTICLE XII 

BSTBMDBD LEAVES OF ABSEMCE 

A. The Board shall grant disability leave, with or without pay. 



during the disability periods; upon the request of the teacher. Subsequent 
to the disability period, the teacher may, with Board approval, be granted 
an extended leave of absence, without pay. The teacher may elect to use 
accumulated sick leave for said disability period subject to the following 
stipulations and limitations; 

1. The Board may remove any teacher from his/her teaching duties 
for any of the following reasons; 

a. Teaching performance substantially declines from the 
period preceding disability. 

b. Physical condition or capacity renders teacher incapable of 
performing assigned duties, which shall be deemed to exist if 

1. The teacher fails to produce a physician's certificate 
that he/she is medically able to continue teaching, or 

2. The Board's physician concludes he/she is unable to con¬ 
tinue teaching. 

3. In the event the physician of the teacher shall be of 
the opinion that said teacher is capable of performing his/her duties up to 

a specified date but the medical examiner of the Board shall be of a contrary 
opinion, then the teacher and the Board shall mutually agree upon the appoint¬ 
ment of an impartial third physician whose medical opinion shall be conclusive 
and binding on the issue of medical capacity to continue in the performance 
of duties. In the event of the inability of the teacher and the Board to 
agree upon the appointment of the third physician, such appointment shall be 
made by the Bergen County Medical Society. The expense of any examine tion 
by an impartial third physician shall be shared equally by the teacher and 
the Board * 

2* Any tenured or non™teimred teacher seeking such leave shall 
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apply to the Board sixty (60) clays prior to the beginning of the leave. At 
the time of application the teacher shall specify in writing the date on which 
he/she wishes to return. 

The Board shall require said teacher to produce a certificate 
from* his/her physician in support of the requested leave dates. The physician's 
certification is subject to agreement by the Board’s physician. Where medical 
opinion is supportive of the leave dates requested, such leave snail be granted 
by Zb® Board» The Board may change the requested dates upon finding that the 
grant of leave, for the dates stipulated and medically confirmed would inter¬ 
fere with the administration of the school. 

After a leave has been approved, the commencement or termination dates 
thereof may be further extended or reduced upon application by the teacher to 
the Board. Such extensions or reductions shall be granted by the Board for 
an additional period ©£ time provided, however, that the Board may alter the 
requested dates upon a finding that such extension or reduction would inter¬ 
fere with the administration of the school and/or with the education of the 
pupils and, provided further, that such change by the Board is not medically 
contra-indicated. 

Any extension shall be limited to one additional school year. A 
request for extension of leave saust be made at least three (3) months prior 
to the expiration of the first leave. 

3. The Board is tinder no compulsion to continue the employment 
of a non—tenure teacher beyond the contracted period. The leave perloo shall 
aoft be counted for tenure purposes. 

4. Advancement on the salary guide shall be based upon the date 
©£ commencement of the 1eave of absence» The teacher wilt fee granted a toll 
salary guide step if he/she Is In attendance for more than 100 teaching days. 












Attendance for 100 days or less shall result in ao advancement on the salary 
guide. 

1 , 1 , The Board shall, have the right to require a teacher who desires 
to return to his/her duties to produce a certificate from his/her physician 
stating that he/she is capable of resuming duties • In the event ©* a d,t£~ 
ferenee of opinion between the teacher's physician and the Medical Examiner 
of the Board relative to the resumption of duties by said teacher* the 
Board shall pay the expense for an examination by an impartial third physician. 

2. Failure of the teacher to resume duties on the agreed upon 
return date may constitute grounds for dismissal. 

C. Any teacher adopting a pre-school aged infant child shall 
receive similar leave described above* and shall commence upon receiving 
custody ©f said infant child, or earlier if necessary to fulfill the require¬ 
ments for the adoption, 

D. A leave of absence, without pay, for a school year other than 
disability, may be granted to any tenure teacher when said teacher applies 
for said leave, in writing, to the Superintendent, and is approved by the 

Board. 

ARTICLE XIII 
INSURANCE PROTECTION 

A. The Board shall provide, the health-care insurance protection 
designated below. 

1. Payment of 100% of Hew Jersey Public and School Employees 
Health Benefit Plan on a single or family contract for all full-time • 
instructional personnel. 
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. B. The Board agrees to contribute the amount of $6,750, which • 
is a pro-rated share of an annual premium of $9,000 toward a mutually agreed 
upon dental, plan. The Board sgs'ses to contribute 3,fcs pro-rated snare ststtriBg. 
October 1, 1980 and continuing to June 30, 1981. 

The mutually agreed upon plea should be finalized by May 31, 1980. 

ARTICLE XXV 

gROFESS l Otl&L M¥Eli)PMSMT All) EDUCATIONAL IMPROVEMENT 

A. 1. The Board will, permit the granting of credits for graduate 
level courses which have been submitted to the Superintendent is writing and 
have received his approval in writing. 

2. Teachers possessing a permanent, provisional, or emergency 
certificate may not apply credit for undergraduate level courses towards 
advancement on the salary guide. 

3. Teachers possessing a sub-standard teaching certificate shall 
not be permitted to apply for reimbursement and/or advancement on the salary 
guide when courses taken are t© fulfill certification requirements. This 
shall apply to graduate or undergraduate level courses. This will apply to 
say teacher employed after July 1, 1977. 

4. To qualify for salary adjustment teachers shall submit. 

■ necessary proof of satisfactory completion of graduate courses to the Super¬ 
intendent not later than the third Friday in September. 

B. l. The Board, administration, and teachers agree to cooperate 

in arranging in-service courses, workshops, conferences and programs designed 
to improve the quality of instruction. Such in-service programs will not 
detract from the educational program ©1 the children* 

2, In-service courses shall be conducted dtirisg the in—school 



fcesebesc workday if tea char attendance is required, 

C. The Board will permit the granting of an educational refund 
for HI tuition or $45 & graduate credit, whichever is the lesser. • This 

refund will "be granted for & maximum of o graduate credits for each contract, 
year. This educational refund will be granted if 5 

1. Courses are approved as prescribed in A.l. above; 

2. Grade for course must be ”B" or better; 

3. Copy of grade and course transcript must fee submitted to 
the Superintendent for approval and recommendation far 
refund. 


ARTICLE X? 

"PROFESSIONAL ETHICS 

A, It is recognised that the need for continued sad uninterrupted 
operation of the School District is of paramount importance and that there 
should be no Interference with such operation. 

B, The Association, covenants and agrees that neither the teacher 
organization nor any person acting is its behalf will cause, authorize» or 
support, aor will any of its members taka part in, any strike (I.e. s the 
concerted failure to report for duty, or willful absence of & teacher from 
Ms position, ©r stoppage of work or abstinence in "whole or in part, from 
the full, faithful and proper performance of the teacher’s duties of employ- 
meat)• work stoppage, slowdown,' walk*“Out or other job action or tne invocation 
of sanctions against the Board. The Association agrees that such action, 
would constitute a mtairial breach of this Agreement. 

C, The Association further agrees that it will not cross, engage 
ia,- sasc-tion, encourage or assist in any strike or simxxar action o t conduct 





oa the part of the students of the School Districto 

Do In the event of a strike s slowdown*, vaik~out, job action or 
the invocation of sanctions? it is covenanted sad agreed that participation 
in any such activity by any Association, member or any teacher represented 
by the Association shall entitle the Board to deem such activity as grounds 
for termination of employment of such employee or employees, subject, however, 
to the application of the Teacher Tenure Hearing Law- 

ARTICLE Xill 

B OARD RIGHTS AMD RESPONSIBILITIES 

A» Subject to the express provisions of this agreement, the Board 

hereby retains and reserves unto itself s without limitation, all powers, 

rights, authority, duties and responsibilities 'conferred upon and vested in 

\ 

it prior to the signing of this Agreement or which may hereafter be conferred 
upon it and vested in it by the laws and Constitution of the State of New 
Jersey and of the United Statesincluding, but without limiting, the 
generality of the foregoing, the following rights: 

1, The management and administrative control of the operation 
of the School District and its properties and facilities and activities of 
its employees j 

2o To hire ail employees and to determine their qualifications 
and condition for continued employment or assignment and to promote and 
transfer employees; 

3c To suspend, demote, discharge or take other disciplinary 
action for good and just causes 

4, To determine curricula, grade, courses, athletic and 
recreational programs, methods of instruction and material used for instruction 


17 




5,, To determine the methods B means and personnel by which the 

District operations are conducted; 

6- To determine the content of job qualifications and duties? 

To To take all necessary actions to carry its responsibilities 
in the conduct of.regular business and in emergencies? 

Bo The exercise of the foregoing powers 9 rights, authority 9 duties 
and responsibilities of the Board 8 the adoption of policies p rules, regula¬ 
tions aacl practices in furtherance thereof,, and the use of judgment and 
discretion in connection therewith*, shall be limited only by the express 
terms of this Agreement, and then only to the extent such terms hereof are 
la conformance with the Constitution sad Laws of the State of Sew Jersey and 
of the United States. 

C. Nothing contained herein shall be construed to deny or restrict 
the Board of its rights, responsibilities and authority under R.S. 18A, 

School Laws o£ Hew Jersey, or any other national, state, county, district 
or local laws ©r regulations, 

ARTICLE XVII 
DE DUCTION FROM SALARY 

A.l. The Board agrees to deduct from the salaries of its teachers 
dues for the Unified Associations (Carlstadt Teachers Association, Bergen 
County Education Association, New Jersey Education Association and the 
national Education Association) as said teachers individually and voluntarily 
authorize the Board to deduct. Bequests must be filed with the Secretary of 
the Board prior to October 1st of each year, on an appropriate form to be 
supplied by the Board, Notice of withdrawal, is effective on January 1 and 
July 1 next succeeding the date of which notice of withdrawal is filed. 



ARTICLE Will 


FULLY BARGAINED PROVISIONS 

Subject to' applicable law, this Agreement represents and incor¬ 
porates the complete and final understanding and settlement by the pasties 
of all batgalnable issues which were or could have been the subject of 
negotiations. During the term of this Agreementj neither party will be 
required to negotiate with respect to any such matter, whether or not 
covered by this Agreement, and whether or not within the knowledge or 
contemplation of either or both of the parties at the time they negotiated or 
signed this Agreement. 

ARTICLE XXX 

MISCELLANEOUS PROVISION 

Copies o£ this Agreement shall be printed at the expense of the 
Board after agreement with the Association. The Agreement shall be given 
to all teachers a,® part of the Teacher Policy Manual. 

ARTICLE Si; 

DURATION OF AGREEMENT 

A. This agreement shall be effective for a term of two (2) years, 
commencing on the first day of July, 1979. 

IN WITNESS WHEREOF, the parties herto have caused this agreement 
to be signed by their respective presidents, attested by their respective 
secretaries, and their corporate seals to be placed hereon, all on the day 
and year first above written. 




ATTEST: 


Secretary 


ATTEST: 


THE BOARD OF EDUCATION OF THE 
BOROUGH OF CARLSTABT 


Secretary 


BY: __ 

President 

THE CARLSTABT TEACHERS ASSOCIATION 

BY; ____________ 

President 
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SCHEDULE "A" 

TEACHER SALARM GUIDE 
1979-80 



A 

B 

C 

D 

E 

Step 

X 

BA 

BA + 15 

MA 

MA ■S' 15 

MA + 30 

11900 

12300 

13200 

13700 

14300 

2 

12350 

12750 

13650 

14150 

14750 

3 

12850 

13250 

14150 

14650 1 

15250 

4 

13350 

13150 

14650 

15150 

15750 

5 

13900 

14300 

15200 

15700 

16300 

6 

14450 

14850 

15750 

16250 

16850 

7 

15050 

1,5450 

16350 

16850 

17450 

8 

15650 

16050 

16950 

17450 

18050 

9 

16250 

16650 

17550 

1.8050 

18650 

10 

16900 

17300 

18200 

18700 

19300 

11 

17550 

17950 

18850 

19350 

19950 

12 

18250 

18650 

19550 

20050 

20650 

13 

18950 

19350 

20250 

20750 

21350 

14 

19650 

20050 

20950 

21450 

22050 

.15 



2.1650 

22150 

22750 




SCHEDULE 8! B" 
TEACHER SALARY GUIDE 

1380-81 



A 

B 

C 

D 

S 

Step 

BA 

BA + 15 

.MA_ 

m + is 

MA + 30 

1 

11842 

12240 

X3135 

13633 

14230 

2 

12733 

13161 

14124 

14659 

. 15301 

3 ' 

1.3215 

13643 

14606 

15141 

15783 

4 

13750 

14178 

15141 

156/6 

16318 

5 

14285 

14713 

15676 

16211 

16853 

6 

14873 

15301 

16264 

16799 

17441 

7 

15462 

15890 

16853 

17388 

18030 

8 

16104 

16532 

17495 

18030 

18872 

9 

1.6746 

17174 

1813? 

18672 

.19314 

10 

17388 

17816 

18779 

19314 

19956 

11 

18083 

18511 

19474 

20009 

20651 

12 

18779 

19207 

20170 

20705 

2134? 

13 

19528 

19956 

20919 

21454 

22096 

14 

2027? 

20705 

21868 

22203 

22845 

15 

21026 

21454 

22417 

22952 

23594 

16 



23166 

23701 

24343 



